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Key Findings
The Evidence Act greatly enhances evaluation 
officials’ activities and missions.
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Learning Agenda development encouraged 
evaluation use and growing evidence cultures.
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Evaluation officials collaborate within and 
across agency units to support mission success.
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Top Challenges
Resources insufficient in evaluation offices to 
fulfill mission in most activities.
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The influence of evaluation and evidence plans 
lags in agency budgeting.
!L#$%&$%/0-)*1$2'3%2,$'()*+),-%.$H.8-.A1$)1$),$;'1,$B1%6'>4),D$-.Y+'.,-)*$
-.$)A'.0<$;+8A',-.A=$>-,4$F'2%$1)<-.A$H.8-.A1$)2'$4-A4*<$-.Y+'.,-)*=$8'13-,'$
H.8-.A1$;'-.A$4-A4*<$-.Y+'.,-)*$&%2$1,2),'A-0$3*)..-.A$).8$%3'2),-%.)*$
8'0-1-%.1C$

Evaluation officials and external stakeholders 
have room to improve engagement and form 
closer working relationships.
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Recommendations for Federal Evaluation Capacity
The findings of the survey suggest several key recommendations for those working to 
support the evaluation officers and leaders across the community: 

CREATE STRATEGIC 
CAPACITY TO ENGAGE IN 
EVALUATION ACTIVITIES, 
INCLUDING TARGETED 
SUPPORT FOR EFFECTIVE 
ENGAGEMENT. 

DEVELOP AND USE TOOLS 
FOR COLLABORATION WITH 
BOTH INTERNAL AND 
EXTERNAL STAKEHOLDERS 
TO ENABLE MORE 
EFFECTIVE ENGAGEMENT. 

IMPROVE THE INTEGRATION 
OF STRATEGIC PLANNING 
AND BUDGET FORMULATION 
WITH EVIDENCE PLANNING 
ACTIVITIES. 

PROMOTE CONTINUOUS 
IMPROVEMENT OF EVIDENCE 
ACT PRODUCTS, AND 
INCORPORATE AI 
CAPABILITIES. 




